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Teaching, Health and Care sector

PCET - Teaching Observation Form    

	Teacher Observed: Awesar Abid

	PCET course and year: PCET DIP Level 7 

	Observer: HILARY WOODHEAD

	Observed course/ level: BTEC in Construction and the Built Environment. Level 4 and 5

	Date & time: 19/11/2021

	
	No. of students: 8


	Session Context & Focus– linked to trainee’s rationale of session: 
This lesson is the beginning of a new module on the subject Health, Safety and Welfare Level 4 Year 2. In last week’s class, the students completed and submitted their first assessment about the previous module (Roles and Responsibilities). 

The class is a very diffuse group, culturally speaking and predominantly Asian males.The group has no recognised learning difficulties or disabilities, however the younger students behave rowdily and disruptive in most of the classes (This is a common shared thought between the teachers).   
In this session about risk assessments, I have programmed a really interactive lesson for my students, keeping in mind the idea of ‘learning by doing’ and bringing the whole group together. 
I can understand why the more mature students don’t want to mix with the younger students, but I think they are losing out on the shared experience. 
In this occasion and following previous comments about my teaching flexibility, I have focused all my efforts in the achievement of the learning outcomes with a well-structured student-centred session within my time for the lesson.   
This session is only the tip of the risk assessment iceberg but its content is really significant for the following classes. I will have to retake the whole class again if the students fail to achieve the learning outcomes.  



Summary of any outstanding features and particular strengths:
· Excellent planning for a variety of activities clearly linked to a relevant and well produced PPoint.  Other excellent resources including your model of the building site.  If you get chance to put a picture of this into your reflection, so that others can see why I have made this comment, then please do so.

· You have a great enthusiasm for the topic and a natural way of communicating this to the learners.  In turn, this makes a great motivating atmosphere in the room. You are good with praise and it genuinely sounds like you want them to achieve!

· I  like that you were confident to get the learners to come out to the front- the use of a game like this is a great icebreaker or starter to a session.
Summary of Areas for development:

· You need to work on the ending of the session. There are various things you can do. Firstly, re-visit your learning outcomes (LO) so that you and the learners can judge what they have learnt. Secondly, you can do a better direct questioning of each learner to delve into what they have learnt – again linked to the LO’s.

· The LO’s on your lesson plan were very good, SMART and sufficient for a 1 hour session. Please make sure that you are showing these to the learners and in that format. This will allow you to check back throughout the session to judge the progression of learning.  Don’t give the aim to the learners. That is what you want to achieve by the end of the session NOT exactly what you want them to have learnt.

· Try to use more culturally varied examples in  your case study and don’t rely on the names traditionally linked to white males.
	TARGET COMPETENCE (standards refs in brackets)
	Evidenced

	Domain A professional Values and Practice                                                                                             ( or X

	Encourage reflection amongst learners (AP 2.2)
	Y

	Support and promote inclusivity and diversity (AP 3.1)
	partly

	Communicate and collaborate with colleagues and outside agencies (AP5.1,5.2, BP4.1EP5.3) 
	Y

	Conform to statutory requirements and maintain learning environment – Health and safety (AP6.1,6.2)
	Y

	Keep accurate records (AP7.1) 
	Y

	Ensure professional boundaries are maintained ( FP2.1)
	Y

	The group are all male but of different ethnicity and age. You indicate in the session focus that you are aware of how the age differneces can potentially affect the group dynamics. Good practice.
Register taken at the start of the session covering H & S and legal responsibilities.
A re-cap done on previous sessions to promote reflection but try to use direct named questions to start with – those who didn’t understand might still not have at the end. If you are using a re-cap as a diagnostic assessment then you need to know what they all  understood.

The case studies were all different – did you differentiate with them? i.e. give harder more complicated studies to more able students?  I liked how you gave the crane case study to the learner who said he liked them the previous week. Good knowledge of the individuals.
All the names used in the case study were traditional white male examples.  Try to use more variety that actually represents society and the ethnicity of the group. Don’t forget that females also work on a building site too!
Clear evidence that you and your mentor (Mike) are collaborating in planning and discussion about the group. Good communication and evidence of establishing a clear working relationship with your mentor.


	Domain B Learning and Teaching

	Establish purposeful and motivating environment (BP 1.1,1.3)
	Y

	Manage behaviour and challenge discriminatory attitudes (BP1.2)
	*

	Use a range of appropriate, flexible and varied teaching and learning techniques (BP2.1,2.2,2.4 CP 3.1)
	Y

	Develop independence amongst learners (BP 2.3)
	Y

	Engage, enthuse and motivate all learners (BP2.1,2.3, CP2.1)
	Y

	Communicate effectively and present information clearly (BP3.1,3.3)
	Y

	Question and listen effectively (BP 3.2)
	Some good examples but needs refining

	Use inclusive and effective resources including new technologies where appropriate (BP5.1,5.2)
	Y

	Try to ask direct questions rather than “ who can tell me” “ do you all” approach. You did use some direct questioning but not all learners got to answer one. Keep a note of their names throughout the session for you to refer to, especially those with more difficult pronunciation.
You ask leading questions at times such as: “ don’t you think that” ,rather than questions that allow for developmental discussion.   You are staying in the mastery level of Bloom by using open ended simplistic questions.  If you want them to develop then write the question into the PPoint and give them time to think about the answer.
A range of learning methods used to ensure that you engaged and enthused most of the group. A good PPoint (take care not to use the green background and light coloured font – it wasn’t easy to read), the video was of excellent quality and really captured the issue of safety which you linked very well to the main topic of hazards.  You also used individual and paired work to change the dynamics of the group and to encourage movement in the group.

The introductory idea of using two learners to show the ”slap hands” game and link to what was the hazard and risks of this, was a really good icebreaker start The group were laughing and engaged and the two learners demonstrating complied with good humour and willingness. This shows that your natural enthusiasm is catching and your attitude is passed onto the group.

They are a good natured group and very friendly.  *I didn’t really see signs of misbehaviour but at some points they were losing concentration.  During our feedback session you noted that you had seen this too. Good, you are demonstrating a teacher’s awareness of keeping to task. Just make sure you bring them back to the topic by asking some direct questions.
You are aware of your accent and pronunciation and I was pleased to see you slowing down and not rushing (as sometimes you did in your micro teach). The group were really helpful in suggesting words and being patient with you.  You might be working in a second language but you are more than capable of getting the technical jargon of your specialist subject over to the group. I liked your use of “sparky” and “nowt”!

	Domain C Specialist learning and teaching

	Demonstrate up to date knowledge of specialist area (CP 1.1,1.2)
	Y

	Make links between specialist area its wider context (e.g. work, legislation, current issues) (CP1.2)
	Y

	Ensure own key skills enable effective support of learners (CP3.4)
	Y

	Work with learners and colleagues to identify and address individual key skills needs (CP 3.2,3.3)
	X

	Use and promote benefits of new and emerging technologies (CP3.5)
	X

	Help learners identify transferable skills (CP4.2)
	Y

	Embedded literacy by getting the entire group to read out loud their case study even though they had differing levels of ability. This is also good evidence for equality and diversity issues.
You demonstrate excellent subject knowledge and this comes through by your responses to their questions and your confident use of technical jargon.
Good ICT skills shown through the use and development of the PPoint. I liked how you moved back to the relevant slide to help with your questions i.e. how would you classify the grade of the risk.

It would have been nice to see how they actually completed the risk level hand-out and links to numeracy that you planned for. Perhaps next observed session make sure you are evidencing embedded numeracy topics.


	Domain D Planning for learning 

	Planning takes into account curriculum and learner needs (DP1.1)
	Y

	Express and share learning outcomes for group and individuals ( DP1.2, DP2.2) 
	Some but needs refining

	Planning is flexible (DP1.3)
	*

	Include opportunities for learner feedback (DP2.1)
	Y

	Learning outcomes shared at the start of the session but these were not the ones written in your lesson plan. Why?  Also there is no need to share the aim – this is for you to help in your planning.
If you had shared your learning outcomes as per the Lesson Plan(LP), then you could have broken the session into chunks and revisited the learning outcomes once you felt they had achieved to show progression of their learning.  Think about this in the future.

LP indicates that you have a sound knowledge of the theory of completing these and that you are also able to show that you are planning for individuals-good!
*The matter of the timing of the session was a misunderstanding between us ! Next time just run the session as it is timetabled and the observation will be just one hour of this and then we will return at the end of the session to give feedback. Try to make sure that you complete all the tasks to the planned end, especially if there is some really good engagement from the learners. Don’t move learners into a new task if one has not been thoroughly carried out. I would rather see this flexible approach than one where the teacher sticks rigidly to the timings.


	Domain E Assessment for learning

	Devise and use appropriate assessment tools (inc. appropriate learning technologies) (EP1.1,1.2, 2.3)
	Y

	Use peer- and self-assessment (EP1.3)
	

	Use formative assessment to check all learners’ progress
	Y

	Make assessments accessible and clear for all learners (EP3.1,3.2)
	Y

	Give constructive feedback, involving learners in feedback activities where appropriate (EP4.2)
	

	Assessment records are accurate, standardised and relevant to awarding bodies (EP5.1,5.2)
	

	Formative assessment throughout the session in a variety of ways i.e. questioning and checking answers but the most effective was the completion of the risk assessment form.  Here you allowed them time to completed and really encouraged them to use your help where necessary.
You worked with two learners in-depth but managed to see all the group had written something.  Are you going to collect in the work and mark and give feedback? This is the most effective way to check that learning has taken place.
There was time at the end for you to thoroughly re-visit the content and question individuals to ascertain levels of learning.  Instead, in places, you took over the re-cap of the session. I would have liked to have seen you ask more individual questions to test their understanding of the session.  I would like you to concentrate on improving the ending in the next observed session you have.

	Domain F Access and Progression- standards discussed and met elsewhere


	A satisfactory session


	YES
	X
	NO
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